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Use of ELP Logo and Leadership 
Award Yes Yes Logo available for recognition purposes. ELP X     

  Partnership with the state 
Yes Yes Add comfort level for members and internal 

employees. ELP X     

  Invitation to Fall Recognition or 
similar event Yes Yes Recognition ELP X     

  Public Recognition (newsletters, 
directory, requests, etc.) Yes Yes Recognition ELP X     

  Provide press release and other 
assistance on public/community 
outreach needs 

Yes Yes Recognition and work to improve external 
relationships. ELP  *    

  Complementary registration to 
leadership forums and/or reduced 
fees for EMS training or other 
related CDPHE/EPA training 
sessions.  

Yes Yes 

Provide training by EMS element, such as 
continual improvement, community 
relations and performance measurement 
training.  

ELP X     

  Mentoring/partnership/networking 
opportunities. Yes Yes 

Hold roundtables for ELP members. 
Organize workgroup meetings to further 
develop the ELP as needed. Invite potential 
ELP candidates/participants. 

ELP X     
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  Notice of rulemaking initiations. 

Yes Yes 

Include Gold and Silver Tier members in 
the stakeholder process for regulatory 
proposals.  Please note, this would not 
include every rule making, but only those 
where a stakeholder process is initiated.   

State  * *   

  To the extent possible, assign 
same permit writer and inspector 
for a site to ensure consistent 
inspection, interpretation and 
enforcement.  

Yes No 

Assign same inspector for two or three 
years. If requested by leadership company, 
allow permit writer to visit facility. State   X   

  One-stop multi-media inspections 

Yes No 

One-stop visits. One-day inspections with 
combined report, where feasible. Train 
inspectors in pollution prevention. Goal is to 
reduce permitting burdens. 

State   * * * 

  Priority permitting for modifications 
to the extent consistent with 
backlog reduction requirements 
and other statutory limitations. 

Yes No 

Include leadership logo on forms (cover 
letter) for easy identification.  ELP members 
will be “red tagged” in Air Database. 

State 
Federal 
(PT) 

  X X X 

  Allow sites to comply with only 
most stringent Leak Detection and 
Repair (LDAR) requirements. Yes No 

Case-by-case. Title V sources already 
allowed to streamline. Streamline using 
most stringent requirement. Requires policy 
change, permit modification, EPA approval 
through permitting process? 

State    *  

  Expedited technical assistance. 
Yes No 

Expedite ELP member requests where 
practicable. State  *    

  Consolidated permitting - one 
permit for all media. Pilot No 

EMS as a permit. Compliance is baseline. 
Must remain in compliance with all 
applicable regulatory requirements. 

State  *    

 


